Background {#Sec1}
==========

The high mortality and distress related to cancer, coupled with the increasing number of patients with cancer \[[@CR1]--[@CR3]\], places physicians who care for these patients at high risk for distress, i.e., anxiety, depression, and (in particular) burnout \[[@CR4]\].

Burnout is a multifactorial syndrome characterized by physical and emotional exhaustion (EE), primarily catalyzed by professional demands. Burnout is characterized by high levels of EE, cynicism and depersonalization (DP; i.e., detachment or disengagement), and a decreased perception of personal fulfillment (PF) \[[@CR5]\]. Burnout interferes with perceptions of personal well-being, increasing the risks of suicidal ideation, absenteeism, and lower medical productivity \[[@CR6], [@CR7]\]. Numerous studies have been published evaluating depression in medical students, interns, residents, and fellows \[[@CR8]--[@CR10]\]; however, the literature on depression and anxiety among oncologists is scarce.

Modern doctors must cope with potential stressors such as increasing government regulations of their professional activities, processes for errors/improper medical practices, briefer patient time, increased clinical demands, the commercial aspects of medicine, and the continuous expansion of scientific knowledge \[[@CR11]\]. A high burden exists among oncologists regarding the frustration of treating patients with an incurable disease who are often distressed, in many cases angered by the situation, and experience physical-psychological-social-existential suffering. Oncologists often stand in the midst of this emotional conflict, trying to mediate between the cancer and the suffering patient.

This study sought to evaluate the prevalence of burnout, anxiety, and depression in a sample of physicians dedicated to oncology of various specialties and to identify how much of this distress could be explained by personal characteristics, those related specifically to the workplace, stressors related to work perceived by physicians, and extra-professional characteristics.

Methods {#Sec2}
=======

Place of study {#Sec3}
--------------

The Barretos Cancer Hospital (BCH) is located in Barretos -- SP (Brazil), a city with approximately 110,000 inhabitants. It is currently one of the largest cancer hospitals in Brazil, providing free care for 10,000 new cancer cases annually. BCH is an assistential, teaching, and research institution.

Ethical aspects {#Sec4}
---------------

The Research Ethics Committee of HCB approved the study protocol (CEP/HCB no. 1.091.484/2015). Participants indicated their agreement to participate in the study via the electronic informed consent included in the survey form.

Study design {#Sec5}
------------

A cross-sectional study design with online surveys was employed.

Casuistry {#Sec6}
---------

During the research period, 323 physicians (i.e., staff, residents, and fellows) worked in the hospital and were invited to participate in the study.

Calculation of sample size {#Sec7}
--------------------------

Estimates suggest that approximately 60% of the population of physicians who work in hospitals present with burnout \[[@CR12], [@CR13]\]. Accepting an estimate of absolute precision (i.e., how close the estimate is to the true value) of 10% and a level of significance of 1%, the minimum estimated sample size was 160 physicians \[[@CR14]\].

### Assessment instruments {#Sec8}

Sociodemographic data and variables related to the work and daily lives of physicians were included in the survey.

Maslach burnout inventory (MBI) {#Sec9}
-------------------------------

The MBI is composed of 22 questions answered using a seven-point Likert scale ranging from 0 (never) to 6 (every day). Of the 22 questions, nine evaluated EE, five evaluated DP, and eight evaluated PF. The classification for each dimension is given by the sum of their respective affirmations, making it possible to highlight them in low, moderate, or high levels. The PF dimension was reverse scored \[[@CR15], [@CR16]\]. The following cutoff values were used: EE (low level, ≤ 18; intermediate level, 19--26; high level, ≥ 27); DP (low level, ≤ 5; intermediate level, 6--9; high level, ≥ 10); and PF (low level, ≥ 40; intermediate level 39--34; high level ≤ 33). Burnout was diagnosed when high levels of EE, DP, or both were found \[[@CR17]\]. We paid for the rights to use the MBI, and its use was duly authorized (Mind Garden, Inc., <http://www.mindgarden.com>/).

Hospital anxiety and depression scale (HADS) {#Sec10}
--------------------------------------------

The HADS \[[@CR18]\] is composed of seven items related to anxiety symptoms and seven related to the depression symptoms, totaling 14 items. All of the items are answered using a four-point Likert scale. For each dimension (anxiety/depression), cut-off scores are established for "possible cases" or "probable cases". These scores are calculated based on the sum of the questions used to evaluate the anxiety and depression domains. In this study, scores ≥11 were considered positive for both the anxiety and depression domains.

Questionnaire developed for the present study {#Sec11}
---------------------------------------------

The physician characteristics potentially related to burnout, anxiety, and depression were included in a questionnaire developed specifically for the present study. This questionnaire was created after meetings among the authors and a review of the literature. These characteristics were grouped into four main categories: (1) personal characteristics of physicians that are innate or difficult to modify; (2) physical or objective workplace characteristics; (3) the work-related stressors perceived by physicians; and (4) outside-of-work characteristics such as leisure, religiosity/spirituality, physical activity, and family relationships (Additional file [1](#MOESM1){ref-type="media"}**)**. Content validation was conducted with 10 physicians from different departments using cognitive debriefing and think-aloud method. All the questions were adequately understood. Two items were modified after suggestions; both suggestions were to include examples between parenthesis (regarding leisure and physical activity). An Expert Committee was formed to analyze the development of the questionnaire and the results of the pilot testing. In addition to the authors of the study, the committee was composed of one physician (MD, PhD), two experts in questionnaire validation and a psychologist. They analyzed all responses and considered the questionnaire valid to be used in the present survey. The translated English version of the questionnaire is shown in Additional file [2](#MOESM2){ref-type="media"}.

Data collection {#Sec12}
---------------

To apply the instruments, the web-based program *SurveyMonkey®* (<https://pt.surveymonkey.com>) was used. The doctors received an e-mail explaining the research and a link that provided access to the informed consent and the survey. They received three reminder e-mails about the survey each week for 3 weeks. Unanswered e-mails were considered refusal to participate.

Statistical analyses {#Sec13}
--------------------

Variables were individually compared based on diagnoses of burnout (yes/no), depression (yes/no), and anxiety (yes/no). Categorical and continuous variables were analyzed using Fisher's exact test and Mann-Whitney U test, respectively. Variables associated with *p* \< 0.10 in the univariate analyses were included in blocks in a hierarchical binary logistic regression model to identify the predictors of burnout, depression, and anxiety. The blocks were divided a priori into (1) personal characteristics of the physicians; (2) workplace characteristics; (3) workplace-related stressors perceived by the physicians; and (4) outside-of-work characteristics. The difference in the measurement of error (− 2 log likelihood) between different blocks is the block χ^2^. Statistical tests for the estimated models (model χ^2^) and block within each model were described. In addition, we assessed the amount of variance (%) explained by the logistic models using Nagelkerke's R^2^ parameter \[[@CR19]\]. A two-tailed *p*-value of \< 0.05 was considered significant. All statistical analyses were conducted using SPSS for Windows version 21 (SPSS, Inc., Chicago, IL, USA).

Results {#Sec14}
=======

Population description {#Sec15}
----------------------

A total of 323 physicians were invited to participate in this study; 237 accessed the research link, and four chose not to participate after reading the electronic informed consent. Of the 233 responders, the data for seven were not analyzed because those doctors did not complete at least the MBI. Thus, the final sample was composed of 227 physicians (response rate = 70.5%). A CONSORT flow diagram is described in Additional file [3](#MOESM3){ref-type="media"}.

The median age of the physicians was 34 years old (25th percentile \[p25\]--p75 = 30--40 years old). Most physicians (*n* = 123, 54.2%) received more than BRL 20,000 annually, were married (*n* = 140, 61.7%), and had no children (*n* = 130, 57.3%). A total of 139 (61.2%) were staff members, and 88 (38.8%) were residents or fellows. In total, 88 (38.8%) were clinicians, 63 (27.8%) were surgeons, 57 (25.1%) worked in the diagnostic sector, 11 (4.5%) were emergency or Intensive Care Unit (ICU) physicians, and eight (3.5%) were anesthesiologists **(**Additional file [4](#MOESM4){ref-type="media"}**)**.

Burnout, depression, and anxiety scores and prevalence {#Sec16}
------------------------------------------------------

In total, 132 (58.1%, 95% CIs = 51.5--64.3%) physicians were identified as having burnout (i.e., EE, high DP, or both), 28 (12.3%, 95% CIs = 8.0--17.2%) had depression (HADS-D ≥ 11), and 44 (19.4%, 95% CIs = 14.6--24.8%) had anxiety (HADS-A ≥ 11). Regarding the MBI domains, 95 (41.9%, 95% CIs = 35.4--48.7%), 85 (37.6%, 95% CIs = 31.0--44.2%), and 115 (50.9%, 95% CIs = 44.2--57.1%) physicians were considered as having high EE, high DP, and low PF, respectively (Fig. [1](#Fig1){ref-type="fig"}).Fig. 1Prevalence rates (%) of burnout, depression and anxiety among physicians from a cancer hospital. **a** Burnout domains. EE: emotional exhaustion; PA: personal accomplishment; DP: depersonalization. Scores of MBI are represented in columns printed in different colors: blue, high levels; red, moderate levels; green, low levels. **b** Scores of HADS-D (depression) and HADS-A (anxiety) are divided in three categories: no (\< 8, blue), possible (8--11, red), and probable (\> 11, green) depression/anxiety

The physicians were further categorized according to the median time of practice in the hospital (≤2 years vs. \> 2 years). Physicians with less than 2 years of practice in the hospital presented a higher number of burnout compared to physicians with longer practice times (64.6% vs. 51.3%, *p* = 0.045). When analyzed by the burnout domain scores, an statistical significant difference was observed only in relation to EE (≤2 years, high EE = 49.1% vs. \> 2 years, high EE = 34.2%, *p* = 0.012). Additional file [4](#MOESM4){ref-type="media"}: Table S2 describes the analysis of burnout in function of years of practice in the present hospital.

Multivariate analyses {#Sec17}
---------------------

All variables with *p*-values \< 0.10 in the univariate analyses (Table [1](#Tab1){ref-type="table"}) were included in hierarchical binary logistic regression models for each analyzed outcome. The variables were included in blocks according to an a priori defined model. The final burnout regression model explained 43.6% of the total variance; blocks 1, 2, 3, and 4 individually explained 10.5%, 7.6%, 22.4%, and 3.1%, respectively. The chance of being diagnosed with burnout was higher among physicians who reported being pessimistic (OR = 7.601, *p* = 0.036), working in ICU/emergency department \[ED\] (OR = 6.456, *p* = 0.063), perceiving a lack of hospital recognition (OR = 2.605, *p* = 0.018), and excess work (OR = 4.735, *p* \< 0.001). On the other hand, physicians who reported a higher frequency of leisure activities were less likely to be diagnosed with burnout (moderate: OR = 0.321, *p* = 0.009; frequent/very frequent: OR = 0.362, *p* = 0.065; Table [2](#Tab2){ref-type="table"}).Table 1Variables associated with Burnout, depression and anxiety in a sample of oncologists from a large Brazilian cancer hospitalVariableBurnoutDepressionAnxietyYes\
N (%)No\
N (%)*P*Yes\
N (%)No\
N (%)*P*Yes\
N (%)No\
N (%)*P*Physician characteristics Age in years; median (P25-P75)33 (30--39)37 (31--42)0.008\*34 (30--41)32.5 (30--38.2)0.145\*34 (30--41)34.5 (31--39)0.803\* Gender (male)77 (58.3)66 (69.5)0.09610 (35.7)133 (66.8)0.00317 (38.6)126 (68.9)\< 0.001 Income (Brazilian reais)0.0750.0590.308   \< 10.99949 (37.1)24 (25.3)11 (39.3)62 (31.2)14 (31.8)59 (32.2)  11.000--19.99920 (15.2)11 (11.6)7 (25.0)24 (12.0)9 (20.5)22 (12.0)   \> 20.00063 (47.7)60 (63.2)10 (35.7)113 (56.8)21 (47.7)102 (55.7) Optimistic personality (no vs. yes)0.0320.0010.001  Optimist68 (51.5)63 (66.3)8 (28.6)123 (61.8)15 (34.0)116 (63.4)  Neither optimist nor pessimist53 (40.2)30 (31.6)15 (53.6)68 (34.2)24 (54.5)59 (32.2)  Pessimist11 (8.3)2 (2.1)5 (17.9)8 (4.0)5 (11.4)8 (4.4) Psychological/psychiatric antecedents4 (3.0)5 (5.3)0.4972 (7.1)7 (3.5)0.3075 (11.4)4 (2.2)0.015 MSc./PhD32 (24.2)32 (33.7)0.1362 (7.1)62 (31.2)0.00734 (77.3)129 (70.5)0.457 Resident/fellow57 (43.2)31 (32.6)0.12912 (42.9)76 (38.2)0.68116 (36.4)72 (39.3)0.863 Married76 (57.6)64 (67.4)0.16613 (46.4)127 (63.8)0.09722 (50.0)114 (62.3)0.731 Have children51 (38.6)46 (48.4)0.17410 (35.7)87 (43.7)0.54121 (47.7)76 (41.5)0.499Workplace characteristics Main work type0.0460.0170.115  Clinic58 (43.9)30 (31.6)18 (64.3)70 (35.2)24 (54.5)64 (35.0)  Surgery30 (22.7)33 (34.7)4 (14.3)59 (29.6)7 (15.9)56 (30.6)  Diagnosis29 (22)28 (29.5)3 (10.7)54 (27.1)9 (20.5)48 (26.2)  ICU/ED9 (6.8)2 (2.1)1 (3.6)10 (5.0)2 (4.5)9 (4.9)  Anesthesiology6 (4.5)2 (2.1)2 (7.1)6 (3.0)2 (4.5)6 (3.3) Years of work in the hospital (years; median, P25-p75)2 (1--4)3 (1--8)0.040\*2.5 (1--7)1.5 (0.3--3)0.003\*2 (1--7)2 (1--3)0.391\* Percentual time dedicated to clinical consults0.7520.1060.442   \< 25%25 (18.9)18 (18.9)2 (7.1)41 (20.6)6 (13.6)37 (20.2)  25--75%36 (27.3)30 (31.6)12 (42.9)54 (27.1)16 (36.4)50 (27.3)   \> 75%71 (53.8)47 (49.5)14 (50.0)104 (52.3)22 (50.0)96 (52.4) Working in places with higher death rates102 (77.3)64 (67.4)0.12923 (82.1)143 (71.6)0.36234 (77.3)132 (72.1)0.573Workplace perceived stressors Lack of recognition by the hospital70 (53.0)28 (29.5)\< 0.00119 (67.9)79 (39.7)0.00729 (65.9)69 (37.7)0.001 Lack of recognition by patients/caregivers18 (13.6)2 (2.1)0.0027 (25.0)13 (6.5)0.0059 (20.5)11 (6.0)0.006 Relationship problems with other health professionals22 (16.7)11 (11.6)0.3428 (28.6)25 (12.6)0.04013 (29.5)20 (10.9)0.004 Excess of work78 (59.0)19 (20.0)\< 0.00120 (71.4)77 (38.7)0.00231 (70.4)66 (36.0)\< 0.001 Lack of time97 (73.5)46 (48.4)\< 0.00124 (85.7)119 (59.8)0.00735 (79.5)108 (59.0)0.014 Lack of resources9 (6.8)6 (6.3)1.0004 (14.3)11 (5.5)0.0973 (6.8)12 (6.6)1.000 Institutional rules50 (37.9)24 (25.3)0.06212 (42.9)62 (31.2)0.28123 (52.3)51 (27.9)0.004 Unawareness of the institution's strategic plan33 (25.0)16 (16.8)0.1907 (25.0)42 (21.1)0.62813 (29.5)36 (19.7)0.158 Lack of autonomy27 (20.5)7 (7.4)0.0086 (21.4)28 (14.0)0.39310 (22.7)24 (13.1)0.155Extra-work characteristics Frequently familiar meetings78 (59.0)63 (66.3)0.33210 (35.7)131 (65.2)0.00324 (54.5)117 (63.9)0.299 Leisure activities\< 0.001\< 0.0010.002  Never/rarely58 (43.9)17 (17.9)19 (67.9)56 (28.1)24 (54.5)51 (27.9)  Moderate58 (43.9)51 (53.7)7 (25.0)102 (51.3)17 (38.6)92 (50.3)  Frequent/very frequent16 (12.1)27 (28.4)2 (7.1)41 (20.6)3 (6.8)40 (21.9) Physical activity (no vs. yes)0.166\< 0.0010.022  No46 (34.8)22 (23.2)17 (60.7)51 (25.6)21 (47.7)47 (25.7)  Up to 2 times a week40 (30.3)35 (36.8)9 (32.1)66 (33.2)11 (25.0)64 (35.0)  More than 2 times a week46 (34.8)38 (40.0)2 (7.1)82 (41.2)12 (27.3)72 (39.3) Religion affiliation (yes)109 (82.6)80 (84.2)0.85725 (89.3)164 (82.4)0.58838 (86.4)151 (82.5)0.656 Influence of spirituality on work (yes)59 (44.7)45 (47.4)0.78714 (50.0)90 (45.2)0.68824 (54.5)80 (43.7)0.239\*Mann-Whitney U testTable 2Hierarchical binary logistic regression on potential variables associated with burnout in physicians from a cancer hospitalVariablesBlock 1^a^Block 2^a^Block 3^a^Block 4^a^OR*p*-valueOR*p*-valueOR*p*-valueOR*p*-valueBlock 1 - Physician characteristics Age; years0.9590.0410.9520.1040.9580.2360.9460.134 Optimistic personality  Optimist1.0001.0001.0001.000  Neither optimist nor pessimist1.6810.0801.7730.0701.7080.1471.6430.200  Pessimist5.1600.0445.3480.0516.4000.0527.6010.036 Gender (male)0.7290.2900.8570.6631.1960.6371.4180.380 Income (Brazilian reais)   \< 10.9991.0001.0001.000  11.000--19.9991.0470.9231.0030.9950.7420.5750.8700.803   \> 20.0000.8770.7370.7110.4170.3990.0630.4920.168Block 2 - Workplace characteristics Main work type  Clinic1.0001.0001.000  Surgery0.4500.0290.5210.1420.5070.132  Diagnosis0.3920.0160.6270.2880.6600.364  ICU/ED3.3180.1545.4670.0756.4560.063  Anesthesiology1.7600.5940.8340.8530.6720.688 Years of work in the hospital (continuous)0.9980.9661.0020.9661.0110.808Block 3 -- Workplace perceived stressors Lack of recognition by the hospital2.2000.0442.6050.018 Lack of recognition by patients/caregivers4.3330.0814.7800.074 Excess of work5.187\< 0.0014.735\< 0.001 Lack of time1.6970.1331.4200.339 Institutional rules0.9670.9320.8240.627 Lack of autonomy2.2160.1412.2490.148Block 4 - Extra-work characteristics Leisure activities  Never/rarely1.000  Moderate0.3210.009  Frequent/very frequent0.3620.065*Model Chi-square*18.5110.00532.7190.00181.397\< 0.00188.866\< 0.001*Block Chi-square*18.5110.00514.2080.01448.678\< 0.0017.4890.024Nagelkerke's *R*^*2*^0.1050.1810.4050.436*Change in* Nagelkerke's *R*^*2*^0.0760.2240.031^a^ In all blocks there were 132 events of burnout

The final depression regression model explained 58.4% of the total variance; blocks 1, 2, 3, and 4 individually explained 25.2%, 12.1%, 7.7%, and 13.4%, respectively. Physicians who reported being pessimistic were approximately 10 times more likely to have depression than those who reported being optimistic (OR = 10.729, *p* = 0.021). Physicians who practiced regular physical activity more than twice per week were less depressed (OR = 0.049, *p* = 0.006) than those who did not receive regular physical activity (Table [3](#Tab3){ref-type="table"}).Table 3Hierarchical binary logistic regression on potential variables associated with depression in physicians from a cancer hospitalVariablesBlock 1^a^Block 2^a^Block 3^a^Block 4^a^OR*p*-valueOR*p*-valueOR*p*-valueOR*p*-valueBlock 1 - Physician characteristics Age in years0.9700.4251.0200.7141.0320.6000.9440.515 Income (Brazilian reais)   \< 10.9991.0001.0001.0001.000  11.000--19.9992.2630.1762.4470.1843.5000.10610.7290.021   \> 20.0001.3530.6710.9080.9020.6640.6340.8020.827 Gender (male vs. female)0.2710.0050.3280.0250.3020.0340.2840.055 Optimistic personality  Optimist1.0001.0001.0001.000  Neither optimist nor pessimist3.6790.0085.0870.0023.1870.0453.0340.104  Pessimist10.1880.00214.1800.00113.3090.00518.4400.008 MSc./PhD (yes vs. no)0.1920.0500.2530.1280.2810.1740.2450.181 Married(yes vs. no)0.8720.8151.0050.9930.7790.7240.3410.230Block 2 - Workplace characteristics Main work type  Clinic1.0001.0001.000  Surgery0.2530.0490.3680.1920.1260.029  Diagnosis0.1190.0040.2100.0610.2060.096  ICU/ED0.3710.4110.2470.3290.5000.698 Anesthesiology2.1820.4762.3720.4632.0140.593 Years of work in the hospital (continuous)0.8350.1400.8360.1550.9660.831Block 3 -- Workplace perceived stressors Lack of recognition by the hospital2.1390.2602.9320.181 Lack of recognition by patients/caregivers1.4580.6281.3080.225 Relationship problems with other health professionals2.8210.1314.0350.073 Excess of work1.3370.6471.1460.855 Lack of time2.5050.2270.9600.964 Lack of resources2.5440.2857.9480.094Block 4 - Extra-work characteristics Leisure activities  Never/rarely1.000  Moderate0.2540.097  Frequent/very frequent0.7070.773 Physical activity  No1.000  Up to 2 times a week0.3690.156  More than 2 times a week0.0490.006 Frequently familiar meetings (yes vs. no)0.2610.069*Model Chi-square*32.286\< 0.00149.5660.00161.374\< 0.00183.322\< 0.001*Block Chi-square*32.286\< 0.00117.2800.00411.8090.06621.9470.001Nagelkerke's *R*^*2*^0.2520.3730.4500.584*Change in* Nagelkerke's *R*^*2*^0.1210.0770.134^a^ In all blocks there were 28 events of depression

The final anxiety regression model explained 41.2% of the total variance; blocks 1, 2, 3, and 4 individually explained 22.9%, 4.3%, 10.6%, and 3.4%, respectively. Male doctors presented with lower anxiety rates compared with female doctors (OR = 0.410, *p* = 0.052). The presence of a psychological/psychiatric history of illness (OR = 8.188, *p* = 0.017) was associated with higher anxiety rates. Regarding the work stressors perceived by physicians, relationship problems with other health professionals (OR = 3.218, *p* = 0.023) and excess work (OR = 2.396, *p* = 0.074) were associated with more anxiety (Table [4](#Tab4){ref-type="table"}).Table 4Hierarchical binary logistic regression on potential variables associated with anxiety in physicians from a cancer hospitalVariablesBlock 1^a^Block 2^a^Block 3^a^Block 4^a^OR*p*-valueOR*p*-valueOR*p*-valueOR*p*-valueBlock 1 - Physician characteristics Gender (male vs. female)0.235\< 0.0010.2610.0010.3260.0120.4100.052 Psychological/psychiatric antecedents11.0410.00210.2050.0037.5190.0188.1880.017 Optimistic personality  Optimist1.0001.0001.0001.000  Neither optimist nor pessimist3.1210.0033.8080.0012.6800.0232.4060.049  Pessimist5.1820.0155.8040.0143.9840.0824.0270.091Block 2 - Workplace characteristics Main work type  Clinic1.0001.0001.000  Surgery0.4330.1260.6320.4340.5560.326  Diagnosis0.4590.1070.8920.8351.0560.911  ICU/ED0.5180.4720.5250.5200.5300.533  Anesthesiology1.1160.9071.4170.7191.2230.838Block 3 -- Workplace perceived stressors Lack of recognition by the hospital1.5540.3661.6030.350 Lack of recognition by patients/caregivers1.9770.2882.6380.152 Relationship problems with other health professionals3.1440.0233.2180.023 Excess of work2.4050.0602.3960.074 Lack of time1.5100.4171.2370.686 Institutional rules1.7040.2221.7560.223Block 4 - Extra-work characteristics Leisure activities  Never/rarely1.000  Moderate0.7840.610  Frequent/very frequent0.3170.164 Physical activity  No1.000  Up to 2 times a week0.4000.093  More than 2 times a week0.5940.311*Model Chi-square*35.093\< 0.00142.442\< 0.00161.332\< 0.00167.654\< 0.001*Block Chi-square*35.093\< 0.0017.3490.19618.8900.0046.3210.176Nagelkerke's *R*^*2*^0.2290.2720.3780.412*Change in* Nagelkerke's *R*^*2*^0.0430.1060.034Controlled for age and years of practice in the hospital^a^ In all blocks there were 44 events of anxiety

Discussion {#Sec18}
==========

This study evaluated the prevalence of the distress conditions burnout, depression, and anxiety using evaluation instruments and cutoff points that have been widely used in previous studies. Approximately 58%, 12%, and 19% of physicians who treat patients with cancer show burnout, depression, and anxiety, respectively. In addition, we identified distress predictors among oncologists. Clearly, a considerable proportion of oncologists should be cared for in addition to caring for their patients. To the best of our knowledge, this is the first study to use hierarchical regression models in order to evaluate factors associated with distress conditions in oncologists. Of the factors evaluated, issues related to the perception of stressors at work explained burnout best; in turn, these same stressors had little importance with regard to anxiety and depression.

The mental health of physicians is a relevant topic. Previous studies conducted with physicians from distinct countries showed rates of depressive symptoms varying from 8.8 and 28.1% \[[@CR20]--[@CR25]\]. In a Chinese study \[[@CR25]\], a sample of 2641 physicians showed a 25.6% prevalence of anxiety symptoms. The rates of anxiety and depression in the present study are compatible with those in the literature; however, if we had used cutoff points for mild symptoms, then we would have found rates greater than those in the literature (i.e., ranging from 30 to 40%).

At least 50% of North American physicians have burnout \[[@CR26], [@CR27]\]. Among the various medical specialties, those who treat patients entering the health system (e.g., general practitioners and internists) have a higher incidence of burnout \[[@CR26]\]. A recent meta-analysis showed that 32% of oncologists have high levels of burnout \[[@CR4]\]. In our study, almost 60% of physicians were identified as having burnout; those who worked in intensive care or emergency medicine were most affected. We believe that working in sectors with potentially serious cases increases the risk of burnout. However, working in places with higher death rates was not associated with a higher prevalence of burnout. Thus, it is possible that caring for patients with cancer who have an indication for invasive measures, but not necessarily those with advanced cancer in palliative care (without an indication of invasive measures), predicts the development of burnout. The rates of depression and anxiety in our study are consistent with a recent meta-analysis, which showed that 27% of oncologists have psychiatric comorbidities, and at least 12% test positive for depression.

Burnout is recognized as a work-related problem, and the organizational environment plays a critical role in its development \[[@CR28]\]. Physicians' perceptions of their supervisors' leadership qualities are correlated with burnout and job satisfaction \[[@CR29]\]. However, the association between anxiety, depression, and occupational aspects is less obvious. In fact, we observed that physicians' perceptions of their stressors at work explained only about 5% and 10% of the total variance of depression and anxiety, respectively. Promoting advancement in one's professional career, guidance, and recognition of the results obtained are some of the strategies employed to reduce burnout rates among physicians \[[@CR30]\]. Caruso et al. identified lack of recognition as a significant organizational stressors in a cancer hospital in Italy \[[@CR31]\]. Similar results were obtained among medical ophthalmologists \[[@CR32]\] and anesthesiologists \[[@CR33]\]. Workload, time pressure, pressure for efficiency, role conflicts, lack of control over work, lack of support from supervisors and co-workers, little participation in decision making, lack of autonomy, and challenges with the work-life balance are common work-related factors associated with burnout \[[@CR16], [@CR28]\].

This study has limitations. The first is that it is a cross-sectional study, and it is impossible to determine cause-and-effect relationships. The second is that we evaluated work stressors based on the opinions of physicians and did not objectively measure their number of appointments or actual working time. However, we believe that perceptions of one's work, and not necessarily the work itself, are most important with regard to the genesis of burnout. Another limitation is that we did not evaluate the number of deaths that each physician witnessed in his or her daily life; rather, we arbitrarily divided the workplaces into those with greater or fewer deaths.

Screening for emotional distress among physicians who treat patients with cancer is currently mandatory \[[@CR28]\]. In particular, burnout cannot be considered a problem only for the doctor; rather, it is a shared responsibility with the hospital. Individual-focused treatment strategies (e.g., stress management and self-care training, communication skills training, and mindfulness-based approaches) or workplace or organizational changes (e.g., briefer attending rotation lengths, various modifications to clinical work processes, and practice delivery changes) are effective. However, one must define the most effective strategies for specific populations \[[@CR34]\]. Healthcare managers must recognize that the well-being of their workers is an essential goal, as are the satisfaction and improvement of the health of their patients, without disregarding the costs involved. Physicians must be mentally prepared for proper engagement and production.

Conclusions {#Sec19}
===========

In summary, approximately 12%, 22%, and 60% of oncologists experience depression, anxiety, and burnout. Work-related stressors are associated with burnout, but few are associated with anxiety or depression. Outside-of-work characteristics explain little of the distress reported by physicians. Strategies focused on the perception of professional recognition and lowered workloads (which stimulate positive relationships between doctors and other health professionals) are desirable.
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